CODE OF CONDUCT (7 &~FHI)
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To : All Coilmaster Electronics® Employees

Subject : Code of conduct

Release Date : 15™ July 2022 (Version 3)

7 BH(Introduction)
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The purpose of establishing this "Code of Conduct" is to enhance the ethical behavior, professional ethics, and competence of all employees in our company.
We believe that as an organization committed to integrity, the behavior of each employee will impact the entire organization they serve and its reputation.

Every employee has an obligation to expand the company's interests within legal boundaries and to prevent any reduction or loss of the company's interests.
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We expect all employees to adhere to the company's "Code of Conduct" in their daily work and business activities to gain public trust and ensure the
sustainable growth and development of the company. Through the promotion of this "Code of Conduct," we also expect to jointly fulfill corporate social
responsibilities with various entities, including subsidiaries, joint ventures, suppliers, customers, and others who have operational relationships with Tung Yu

Electronics. This will promote the balance and sustainable development of the economic, social, and environmental ecology.
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This "Code of Conduct” is formulated in reference to the spirit of international norms/standards, including the Responsible Business Alliance Code of Conduct
(RBA), the United Nations Global Compact, the International Labor Office Tripartite Declaration of Principles, the OECD Guidelines for Multinational
Enterprises, the UN Universal Declaration of Human Rights, and the UN Human Rights Norms For Business. It is based on full compliance with the laws and

regulations of the countries/regions in which we operate.

Bki(Policy)
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Our company strictly prohibits any conduct or incidents that violate professional ethics. In the event of a violation of relevant laws in the respective operating
locations or any of our company's professional ethical guidelines, our company will handle it impartially and without leniency. Any confirmed instances of our
company's colleagues being involved in violations will not only be subject to legal action as per relevant regulations but will also be dealt with in accordance
with labor laws and Article 12 of Taiwan's Labor Standards Act (for cases where employees violate labor contracts or work rules, especially when they
intentionally damage machines, tools, raw materials, products, or other property owned by the employer, or intentionally disclose the employer's technical or
business secrets, resulting in damage to the employer, the employer may terminate the contract without prior notice, leading to dismissal or termination of the

employment contract).
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Our company provides incentives for reporting: Correcting or reporting incidents that violate the code of conduct is an act of safeguarding the interests of
colleagues and the company. Those found to be valid upon investigation will receive appropriate rewards. Furthermore, in cases of violations of this "Code of
Conduct," any ill-gotten gains obtained shall be returned to the rightful recipients or the company. Depending on the severity of the circumstances, disciplinary

action or combined disciplinary measures may be taken.

E{EEk(E (Ethics)
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To enhance the behavior, ethical conduct, and professional competence of our company and all employees, we believe that as an organization committed to
integrity, the actions of each employee will impact the entire organization they serve and its reputation. Every employee has an obligation, within legal
boundaries, to maximize the company's interests and a responsibility to prevent any decrease or loss of the company's interests. We expect all employees to
adhere to the company's ethical standards in their daily work and business activities to gain public trust and ensure the company's sustainable growth and

development.

A (Law Compliance)
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The company adheres to local regulations and supports and respects international labor rights standards, including the International Labor Organization's
Tripartite Declaration of Principles, the OECD Guidelines for Multinational Enterprises, the United Nations Universal Declaration of Human Rights, the United

Nations "Global Compact,” and responsible business alliances.

FASTE{HE(Spirit of Integrity)
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The company is committed to upholding business ethics and adheres to the principle of conducting business with integrity. The company and all employees
shall comply with all applicable legal requirements and company policies. Anyone with questions regarding any ethical or legal matters should seek
professional advice from their department head or the company's legal department. Ethical standards are not limited to legal statutes. Even when legally

permissible, all business activities should be conducted with integrity and without any conflicts of interest.

Flz5ET e (Avoidance of Conflict of Interest)
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All employees are required to avoid situations that may result in conflicts of interest. Before engaging in any business, investment, or related activities that may
constitute a conflict of interest between personal and company interests, each employee must disclose the details to the Chairman and General Manager's

Office and obtain approval.

AR IEEFZ5(Avoidance of lllicit Gain)
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All employees are prohibited from accepting or offering kickbacks or any other improper benefits to customers, suppliers, or other individuals associated with

the company's business.
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RE&E /1 KEE(Avoidance of Corruption)
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If it becomes necessary to provide gifts to individuals associated with the business to maintain legitimate business relationships, employees should make
every effort to use gifts bearing the company's logo. All employees are strictly prohibited from accepting expensive gifts from suppliers or any form of cash or
other indirect goods (such as vouchers, checks, stocks, etc.). If any business entertainment is accepted or arranged, it should adhere to standard business

etiquette, avoiding excessive extravagance or frequency, which could lead to excessive or unnecessary expenses.

&M ERE(Intellectual Properties)
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Ensure the confidentiality of business data, maintain complete business and operational records, and respect the company's, customers', and partners'

business assets and intellectual property.

EifRZE (Information Confidentiality)
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The company values the privacy and integrity of each employee and adheres to strict standards to safeguard employee privacy and the confidentiality of

personal information. Business data concerning customers and other individuals should be handled with the same principles in mind.

{7 /\ =& E(Corporate Property Protection)
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All employees should ensure that company assets are used effectively. Tangible or intangible company assets may only be used by authorized employees or

those designated by them within the scope of the company's legitimate business operations.
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The company supports and implements corporate citizenship policies, actively participating in philanthropic efforts in various operational locations over the
long term. The company complies with relevant local regulations in each operational location regarding donation activities. All philanthropic investments or

charitable donation activities must be reviewed and approved by management.

AFE(Human Rights)
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Our company places the utmost importance on promoting labor and business ethics policies. Through the dissemination of our internal staff handbook and
regular checks on our staff disciplinary code, we aim to safeguard the rights of our employees. We firmly believe that every employee deserves fair and
humane treatment, and as such, we have established a "Workplace Harassment Prevention and Complaints Handling Procedure" along with channels for

complaints to protect the rights of our female colleagues.

ST E AR R AR BB PR iE# (Local Laws and International Standards Compliance)
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Our company complies with local regulations and supports and respects international labor rights standards, including the International Labor Organization's

Tripartite Declaration of Principles, the OECD Guidelines for Multinational Enterprises, the United Nations Universal Declaration of Human Rights, the United

Nations Global Compact, and responsible business alliances.
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ZanEzs(Employment Relationship)
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All employment contracts between each employee and the company comply with relevant local regulations.

fEsaia 25 & (Freely Chosen Employment)
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Written labor contracts are signed when the employment relationship is established, explicitly stating that the employment relationship is based on mutual

agreement, free from forced labor, illegal human trafficking, and opposition to slavery.

#E T(Child Labor Avoidance)
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Our company does not employ child labor under the age of 16, and any behavior that may lead to the employment of child labor is strictly prohibited. Workers

aged 16 to under 18 are not allowed to engage in hazardous or health-threatening work, including night shifts or overtime.

TAEBERS(Working Hours)
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Weekly working hours should not exceed the maximum limit set by local laws. Additionally, the total working hours in a week, including overtime, should not

exceed 60 hours, except in emergencies or exceptional circumstances. Workers should be allowed at least one day of rest every seven days.

& HET](Wages and Benefits)
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Wages paid to employees shall comply with all relevant laws concerning wages, including those related to minimum wages, overtime pay, and statutory
benefits. Overtime pay for employees should be higher than the normal hourly wage level as stipulated by labor laws. Deducting wages as a disciplinary

measure is prohibited.

ANiEfFi#(Humane Treatment)
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Employees must not be subjected to cruelty or inhumane treatment, including any form of sexual harassment, sexual abuse, physical punishment, mental or

physical coercion, or verbal abuse; this also includes threats of engaging in such behavior.

&IE#FH (Non-Discrimination)
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Our company prohibits any tangible or intangible sexual harassment and discrimination in the workplace, and clearly states that we will not use race, gender,
age, marital status, political stance, or religious belief as criteria for employee hiring, evaluation, or promotion. We also collaborate with suppliers who adhere

to the same principles. When employees require religious activity facilities, the company will assist in making appropriate arrangements.
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%ttt 5 H(Freedom of Association)
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Open and direct communication between employees and management is the most effective way to address workplace issues and compensation matters. Our
company respects the rights of employees, including freedom of association, participation in labor-management dialogues, and the appointment of labor

representatives.

Eize& B / A (Conflict Minerals)
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The company upholds ethical standards and protects basic human rights by avoiding the purchase of raw materials that may contain conflict minerals listed in

United States Securities and Exchange Commission latest announced rule "The Disclosure Requirement of the Use of Conflict Minerals".

24 B4 (Safety and Health)
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The company and all colleagues shall fulfill the safety and health responsibilities of personnel at all levels, exert influence, jointly eliminate hazards, and

prevent accidents to ensure the safety and health of workers.
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The company shall maintain the operation of the management system, in compliance with legal requirements, in the areas of occupational safety, emergency

response, occupational injuries and diseases, industrial hygiene, physically demanding work, machine guarding, public health, food, and accommodation.

g (Environmental)
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The company and all colleagues shall fulfill the environmental responsibilities of personnel at all levels, make efficient use of and recycle energy and resources,

strengthen source reduction and pollution prevention to protect the environmental ecology.
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The company shall maintain the operation of the management system, in compliance with legal requirements, in the areas of environmental permits and
reporting, pollution prevention and resource conservation, hazardous substances, wastewater and solid waste, air emissions, product content control, and

related standards.

&/ %i(Social Welfare)
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In our long-term business policy, the company acknowledges its role as a public entity in society. In addition to striving for the company's business growth, we
are committed to making a positive contribution to society.
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The company's social welfare initiatives encompass various aspects of long-term corporate sustainability, including environmental green energy, charitable

donations, volunteer culture, and more.
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